
 

1 
 

Improving Health Outcomes in the Tropical North:  
A Multidisciplinary Collaboration (HOT NORTH)  

 

 
FELLOWSHIPS TERMS AND CONDITIONS  
 
Improving Health Outcomes in the Tropical North: A multidisciplinary collaboration (Hot 
North) is led by Menzies School of Health Research and funded by the National Health and 
Medical Research Council (NHMRC) from 2017 to 2020 under the Northern Australia 
Tropical Disease Collaborative Research Programme. In collaboration with other key 
research institutes across Australia (Telethon Kids Institute, James Cook University, Doherty 
Institute, Marie Bashir Institute, Burnet Institute, South Australian Health and Medical 
Research Institute, QIMR Berghofer) Hot North will build a Research Academy to support 
early to mid-career researchers working on projects of priority to the North through a Post-
Doctoral Fellowship program.  
The purpose of the Fellowships is to build clinical and public health research capacity with 
the ultimate aim to improve outcomes in the five target themes supported by Hot North: 
skin health, respiratory health, antimicrobial resistance, chronic diseases, and vector borne 
and emerging diseases. 
 
Eligibility: 
 
 Hot North Fellows must have a Hot North Chief or Associate Investigator as their 

principal supervisor (listed below). 
 Fellows’ projects must focus on one or several of the Hot North research themes.  
 Fellows are generally expected to be located fully, or at least half of the year, in 

Northern Australia. Compelling reasons for being located in Northern Australia for 
shorter periods will be considered on a case by case basis. 

 Successful applicants under the program are awarded salary support for 12 months, 
with the expectation that, while being supported by a Hot North Fellowship, they will 
apply for external personal support funding such as NHMRC Fellowship for the following 
year. 

 Aboriginal and Torres Strait Islander researchers are strongly encouraged to apply. 
 
For enquiries, please contact: 
 Catherine Martel 

Menzies School of Health Research 
PO Box 41096 
Casuarina NT 0811 

 Ph (08) 8946 8667 
 Email catherine.martel@menzies.edu.au  
 

mailto:catherine.martel@menzies.edu.au
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HOT NORTH 
THEME LEADERS: 

Skin 
health 

Respiratory 
health 

Antimicrobial 
resistance 

Chronic 
diseases 

Vector borne 
and emerging 

diseases 

Chief Investigators           

Bart Currie           

Jonathan Carapetis x         

Nick Anstey     x     

John McBride         x 

Anne Chang   x       

Gail Garvey           

Louise Maple-Brown       x   

Tania Sorrell           

Cameron Simmons           

Stephen Graham           

Associate Investigators 

Alex Brown       x   

Anna Ralph     x     

Cheryl Jones         x 

Christopher Blyth           

James McCarthy           

Joshua Hanson   x       

Ric Price           

Robyn McDermott       x   

Scott Richie           

Steven Tong x         
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Conditions: 

 
1. Commencement 

a. Successful applicants must commence the Fellowship by the date specified in 
their Letter of Offer. 

b. If the recipient is not able to commence on this date, they will need to apply for 
permission to defer through their principal supervisor to the Executive Steering 
Group. 

c. HREC approval for the project must be obtained from the relevant Human 
Research Ethics Committee before work on the project can commence. 
 

2. Duration 
a. The Fellowship will be awarded for a period of 12 months.  
b. The Fellowship may be suspended during periods of extended leave, at the 

discretion of the Executive Steering Group. 
 
3. Employment 

a. Fellowship recipients are required to abide by the terms and conditions of their 
employer. The employer is the Institution associated with the Fellow’s principal 
supervisor. 

b. The proportion of a Fellow’s time dedicated to the Fellowship will be made clear 
in the submission and can be further negotiated between the principal 
supervisor and the Executive Steering Group.    

c. The employer will submit invoices to Menzies School of Health Research on a 
quarterly basis. 
 

4. Other Funding 
a. Unless specified in their submission and negotiated prior to award, Fellows 

cannot hold another externally funded fellowship concurrently with their Hot 
North Fellowship, but are expected to apply for externally funded personal 
support for the subsequent year during the term of their Fellowship. 

b. Fellows are required to disclose to the Executive Steering Group, through their 
principal supervisor, any other sources of funding. 
  

5. Reporting 
a. Fellows are required to submit a progress and final report using the template 

provided. The Executive Steering Group will contact Fellows in advance of the 
reporting date to request the report. 

b. The Executive Steering Group reserves the right to suspend or withdraw funding 
if reporting requirements are not met or if progress is deemed to be 
unsatisfactory. 
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c. From time to time, Fellows will be required to supply or present information to 
forums such as Hot North meetings, or for research transfer activities, media 
releases and/or promotional activities. 

d. Fellows will be required to participate in Hot North related activities such as 
annual meetings, research transfer activities, theme investigator meetings. 
 

6. Finances 
a. Fellowships are set at NHMRC PSP4 level. This does not fund salary on-costs and 

the employer is expected to complement Fellowship funds to cover any costs 
above NHMRC PSP4 level. 

b. The employer will cover the cost of benefits such as leave and superannuation.  
c. The Fellowship does not cover infrastructure costs. 

 
7. Intellectual Property (IP) 

a. Fellows’ IP created under the Fellowship will be subject to the policies and 
guidelines of their employer. 
 

8. Publications 
a. Any publication arising from work supported by the Hot North Fellowship must 

i. Include the NHMRC-funded ‘Improving Health Outcomes in the Tropical 
North: A multidisciplinary collaboration (Hot North)’, grant identification 
number 1131932; 

ii. Specify that the contents of the published material are solely the 
responsibility of the authors and do not reflect the views of the NHMRC. 

b.  Fellows must ensure that publications arising from their Hot North Fellowship 
adhere with the NHMRC Open Access policy and are deposited into an open 
access institutional repository and/or made available in another open access 
format within a twelve month period from the date of publication.   

 
9. Termination 
The Fellowship may be terminated for reasons including: 

a. The Fellow has not complied with the Guidelines and/or Terms and Conditions; 
b. The Fellow failed to submit satisfactory reports in a timely manner; 
c. The Fellow has not made satisfactory progress; 
d. The Fellow has committed serious misconduct, including, but not limited to, 

ethical breach or provision of false or misleading information. 


